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The Executives and Employees of Public Sec-
tor Enterprises had their wage revision once in 5 
years before the advent of New Economic Policy 
introduced by Shri Narasimha Rao. Man Mohan 
Ministry during 1991. Even today the workmen of 
some PSUs like Coal and SAIL are getting their 
wage revision once in 5 years period. Workmen 
unions are having two types of settlements one for 
5 years and other for 10 years. But no PSU is revis-
ing the salary of Executives in 5 years after 1997. 
BSNL comes under the category of 10 years for 
both Executives and Non Executives as Pension 
by Govt. is involved. 

The first Guideline issued after the announce-
ment of LPG Policy is the ban on any wage revision 
in PSUs during October 1991. The 5th round for 
the workmen (Non Executives) were due from Jan 
1992. The protracted and serious strike struggles 
of PSU Unions only made the Government to yield 
and the result was withdrawal of the ban order. The 
guidelines issued in 1993 for next round of wage 
revision did two good things. The periodicity was 
announced as 5 years (1992 to 96) for the work-
men and the affordability condition was very subtle 
with a liberal clause not fully linking with profit and 
relaxing it with resources. Wage negotiations were 
allowed if resources found even not profit. Another 
positive clause was that the agreement between 
Unions and Management need not be sent for the 
approval of the Ministry or DPE. 

The Executives were also allowed to get their 
wage revision from 1992 for 5 years vide DPE 
guidelines issued during July 1995. But a different 
clause was inserted that loss making Units could 
go for wage revision after approval of the Ministry 
in concurrence with DPE. After this wage revision 
these 5 years periodicity was put an end and they 
were made to fall on the 10 years periodicity by 
appointing Government Pay Revision committees. 
As on date three such PRCs were announced by 
the GOI and the recommendations were mostly 
implemented. These recommendations and the 
subsequent guidelines issued on that basis started 
affecting the settlements of workmen also. 

The guidelines for 6th round for the workmen 
were issued in 1999 but with a caution of first PRC 

The contour of the Affordability and Our Tasks
Mohan committee. In this round also, the 'resourc-
es or profit' clause was there on the question of af-
fordability. When PSUs pronounced their resourc-
es, wage revisions were allowed for the Workmen 
of various PSUs even not earned profit. But the 
new clause of approval of Ministry and DPE was 
introduced for the settlement of workmen also. In-
dication of 10 years periodicity was there. Another 
clause was about 'no conflict with Executives' pay 
revision'. 

The recommendations of Mohan Committee 
were implemented by the DPE guidelines issued 
on 25th June 1999, the one after 5 months of 6th 
round guidelines. Executives of PSUs with 3 years 
profit making were allowed to have their wage revi-
sion with 10 years periodicity. The nonprofit mak-
ing PSUs were also allowed with the approval of 
Govt in consultation with DPE. 

The struggles of workmen of Coal and other 
PSUs compelled the GOI to issue part 2 Guide-
lines for the 6th round to have 5 years wage revi-
sion with IDA restriction in higher basics for the pe-
riod 2002-2006 and here also the same 'resources 
or profit clause' was provided. 

The next 7th round of wage negotiation for 
workmen were allowed for the period from 2007 
with the same resources or profit clause. But a 
condition was added that the loss making units 
should give estimate to the administrative minist 
ry how resources would be generated by the con-
cerned PSU to meet the extra expenditure arising 
out of the wage revision. The revision was allowed 
after approval of the ministry. 

The recommendations of second PRC Rao 
committee for Executives were implemented by 
the DPE guidelines issued during November 2008. 
The PBT clause was inserted for the affordability 
and the expenditure was also linked restricting 20 
% of PBT to have full fitment formula and if more 
than that then reduced fitment implementation was 
allowed. Thus the affordability clause was limited 
strict to PBT and no relaxation to any loss making 
units found in that guidelines. 

This limitation was extended to the workmen 
when guidelines issued during 2013 for the sec-
ond part of 7th round when the workmen of 5 years 
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periodicity demanded their next wage revision due 
from 2012. In the guidelines we found the afford-
ability restrictive clause first time for the workmen 
(non executives). Instead of 'resources or profit', 
the clause was changed as 'affordability and finan-
cial sustainability' . 

Now the workmen who had their 7th round in 
2007 has been waiting for the 8th round of negotia-
tions to get their revision from 2017. Unfortunate-
ly DPE is delaying the same and the unions are 
also not vociferous in demanding the same except 
NFTE and its forum. Against the practice in vogue, 
not only the 3rd PRC was constituted earlier to the 
guidelines of workmen (having due from the same 
2017) but the recommendations were also ac-
cepted and guidelines issued on 3rd Aug 2017 for 
the executives. The affordability clause has been 
made more stringent and rigid by linking with PBT 
of three years and. restricting the financial impact 
with 20 %. There is no relaxation for loss making 
units this time which one found place in earlier 
guidelines. 

Because of these rigid guidelines issued for 
Executives, the workmen would get the same rig-
id affordability clause in the 8th round which may 
cause even affecting the bilateral negotiations in 
the nonprofit making PSUs like BSNL. 

The task of wage revision becomes difficult but 
should be executed and realized at any cost. 

BSNL management is updating the unions that 
they would try their best to get exemption from the 
affordability clause for the Executives at present. 
As per the 3rd PRC DPE guidelines, the Board 
alone is having power to send the proposal after 
examining the affordability clause to the concerned 
ministry not any Management committee. We do 
not know in what way they are going to convince 
the DOT / ministry to seek the same. It is the re-
sponsibility of Unions and associations to create a 
sense of urgency to get either exemption to BSNL 
from the clause or sought amendment in the DPE 
guidelines to have wage revision for the loss mak-
ing units also by uniting the PSUs of similar nature 
as that of BSNL. We do not know whether it is pos-
sible without amending the present DPE guidelines 
as per the Cabinet decision. The broadest Platform 
of all unions and associations is a necessary step 
to discuss, guide and' monitor the uphill task of the 
wage revision in BSNL. 

What is the way out and what are the tasks of 
Non executive Unions? The following Points need 

to be discussed to have consensus for rallying the 
workers for Wage revision. 

1. Seeking exemption individually by eve-
ry PSU from the affordability clause or seeking 
amendment for all the PSUs which are loss making 
but able to find resources for pay revision. 

2. Demanding DPE to ,issue guidelines for Non 
executives enabling BSNL to negotiate with us. 

3. Demanding BSNL to setup BWNC (Bilateral 
Wage Negotiating Committee) instead of the mere 
Officers Committee. 

4. Is there two phases of wage revision one for 
Executives and the second for Non Executives or 
single phase only? 

5. Whether implementations of wage Revision 
in one phase itself is possible or in two phases? 
Because two different approvals one for Execu-
tives on the basis of PRC and another for Non Ex-
ecutives on the basis of agreement is needed. 

6. For executives the new scales are known- 
(Wage revision or not their Scales are already de-
cided) if pay revision is allowed everything is ready 
to implement.. no stagnation question is there be-
cause of lengthy span of  scales. 

7. What are the new Pay scales of Non Ex-
ecutives? On which scales you will be placed on 
getting fitment 15 %. You can cook your scales only 
when negotiation is started.. why the unions and as-
sociations are not demanding that. Do we think it is 
a premature stage? We should demand that also. 

8. In the case of Non Executives already we 
are having 25000 employees suffering on account 
of stagnation. We must be doubly careful while 
crafting the new scales. It is going to be a big issue 
once BWNC started sitting. so we need a lot of re-
serve energy in the coming days for Non Executive 
Wage Negotiation. 

9. The inflationary factor comparing 1997-2007 
is higher in the period 2007- 2017 (In 2017 It is 
119.50 % IDA comparing 68.8 in 2007). Restora-
tion of real wages by merging the IDA to all the 
PSUs as on 1-1-2017 is a must without further de-
lay as the IDA has gone beyond 100 percent even. 

So the tasks of the Non executives Unions are 
* Demand DPE to issue guideline with enabling 

clause of negotiation with loss making units also. 
* Demand BSNL to form BWNC consisting 

both Official and staff side members. 
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* Forming staff side wage negotiating commit-
tee comprising of all the General secretaries of all 
the Non Executive Unions to help the BWNC mem-
bers to start negotiation, discussing pay revision 
and constructing new scales to avoid future stag-
nation with the management. 

* Support the calls /agitations of Executives to 
have their pay revision with the said 15 % Benefit 
so that to get the same fitment benefit for Non ex-
ecutives also. 

* Build solidarity movement with other PSUs 
having no PBT or affordability to amend the 3rd 
PRC DPE Memo as well as to get DPE guidelines 
with an enabled clause for loss making units.

There may be delay to bring the expected 
changes but NFTE is firm to rally all the Unions /
Associations and force the authorities concerned 
to feel their responsibility of maintaining Industrial 
peace in telecom. Let us move together and find 
ways and means to solve the great task of wage 
revision.
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 fo'kky vkfFkZd {kerk dh pqukSrh & gekjk nkf;Ro
1991 ds nkSjku ukjflagjko&eueksgu ea=ky; }kjk 

is'k dh xbZ ubZ vkfFkZd uhfr ds rgr vkxeu ls  igys 5 
lky esa ifCyd lsDV ,aVjizkbtst ds dk;Zdkjh vfèkdkfj;ksa 
vkSj deZpkfj;ksa ds viuk osru la'kksèku fd;kA FkkA vkt 
Hkh dks;yk vkSj bLikr tSls dqN lkoZtfud miØeksa ds 
deZpkjh 5 lky dh vofèk esa ,d ckj fQj ls viuk osru 
la'kksèku dks izkIr dj jgs gSaA deZpkjh ;wfu;uksa us ikap lky 
vkSj nl lky ij osru le>kSrk dh O;oLFkk izkIr dh gSA

ysfdu dksbZ Hkh ih,l;w 1997 ds ckn 5 o"kksaZ esa 
dk;Zdkjh vfèkdkfj;ksa ds osru esa la'kksèku ugha dj jgk gSA 
ljdkj }kjk isa'ku ds rkSj ij ch,l,u,y  ds vfèkdfj;ksa 
vkSj xSj dk;Zdkjh vfèkdkfj;ksa nksuksa ds fy, 10 lky dh 
Js.kh esa vkrk gSA 

mnkjhdj.k] uhftdj.k ,oa oS'ohdj.k dh uhfr dh  
?kks"k.kk ds ckn tkjh fd, x, igys fn'kkfunsZ'k vDVwcj 
1991 ds nkSjku ih,l;w esa fdlh Hkh osru la'kksèku dk 
çfrcaèk gSA dkexkjksa ds fy, 5 osa nkSj (xSj dk;Zdkjh 
vfèkdkfj;ksa) tuojh 1 99 2 ls gksus ds dkj.k FksA 

ih,l;w ;wfu;uksa dh yach vkSj xaHkhj gM+rky ds la?k"kZ 
ljdkj dks ckè; fd;k vkSj blds ifj.kkeLo:i çfrcaèk 
vkns'k okil ys fy;k x;kA 

1993 esa tkjh fd, x, fn'kkfunsZ'kksa esa vxys nkSj ds 
osru la'kksèku esa nks vPNh phtsa FkhaA deZpkfj;ksa ds fy, 5 
lky (1992 ls 96) ds :i esa vkofèkdrk dh ?kks"k.kk dh 
xbZ Fkh vkSj lkeF;Z dh fLFkfr ds fy, mnkjrk j[krs gq, 
bls ykHk tfur ugha j[kk x;k FkkA

;fn lalkèkuksa dks ykHk ugha feyk rks osru okrkZ dh 
vuqefr nh xbZ FkhA ,d vU; ldkjkRed [kaM ;g Fkk fd 
;wfu;uksa vkSj çcaèku ds chp le>kSrk ea=ky; ;k MhihbZ ds 
vuqeksnu ds fy, ugha Hkstk tkuk pkfg,A

dk;Zdkjh vfèkdkfj;ksa dks 1992 ls tqykbZ 1995 
ds nkSjku tkjh MhihbZ fn'kkfunsZ'kksa ds ekè;e ls vius osru 
la'kksèku dks 1992 ls çkIr djus dh vuqefr Hkh FkhA 

ysfdu ,d vyx [kaM yxk;k x;k Fkk fd uqdlku cukus 
okyh bdkb;ka MhihbZ ds lkFk lgefr esa ea=ky; dh Lohd`fr 

ds ckn osru la'kksèku ds fy, tk ldrh gSaA

bl osru la'kksèku ds ckn bu 5 o"kksaZ dh vkofèkdrk 
dk var gks x;k vkSj mUgsa ljdkj ds osru la'kksèku lfefr;ksa 
dh fu;qfä ds }kjk 10 lky dh vofèk ds nkSjku fxjus ds 
fy, cuk;k x;kA 

tSlk fd rhu rjg dh ihvkjlh dh ?kks"k.kk Hkkjr 
ljdkj }kjk dh xbZ Fkh vkSj flQkfj'kksa dks T;knkrj ykxw 
fd;k x;k FkkA 

bu flQkfj'kksa vkSj ml vkèkkj ij tkjh fd, x, 
fn'kkfunsZ'kksa us Hkh deZpkfj;ksa ds lewg dks çHkkfor djuk 
'kq: dj fn;kA

deZpkfj;ksa ds fy, NBs nkSj ds fn'kkfunsZ'k 1 999 
esa tkjh fd, x, Fks ysfdu igys ihvkjlh eksgu desVh 
dh lkoèkkuh ls bl nkSj esa Hkh] ^lalkèkuksa ;k equkQk* [kaM 
dh {kerk ij loky FkkA tc ih,l;w us vius lalkèkuksa 
dks ?kksf"kr fd;k] rks fofHkUu ih,l;w ds dkexkjksa ds fy, 
etnwjh la'kksèku dks vuqefr nh xbZ] ;gka rd ​​fd ykHk Hkh 
ugha dek;kA ysfdu etnwjksa ds fuiVkjs ds fy, ea=ky; vkSj 
MhihbZ ds vuqeksnu dk u;k [kaM Hkh is'k fd;k x;k FkkA 
10 lky dh vkofèkdrk dk ladsr ogka FkkA ,d vU; [kaM 
^vfèkdkfj;ksa ds osru la'kksèku ds lkFk dksbZ la?k"kZ ugha* FkkA

eksgu lfefr dh flQkfj'kksa dks MhihbZ fn'kkfunsZ'kksa  
}kjk ykxw fd;k x;k Fkk] tks fd 25 twu] 1 999 dks 
tkjh fd, x, Fks] tks 6 eghuksa ds fn'kkfunsZ'kksa ds ckn ,d 
FkkA ih,l;w ds dk;Zdkjh vfèkdkfj;ksa us 3 lky ds ykHk ds 
lkFk 10 lky dh vkofèkdrk ds lkFk muds osru la'kksèku 
dh vuqefr nh FkhA xSj&ykHkdkjh ih,l;w dks MhihbZ ds lkFk 
ijke'kZ esa ljdkj ds vuqeksnu ls Hkh vuqefr nh xbZ FkhA

dks;yk vkSj vU; lkoZtfud miØeksa ds deZpkfj;ksa ds 
la?k"kZ us Hkkjr ljdkj dks NBs nkSj ds fy, fn'kkfunsZ'k tkjh 
djus ds fy, etcwj fd;k] ftlesa 2002&2006 dh 
vofèk ds fy, mPp ewy ckrsa esa vkbZMh, çfrcaèk ds lkFk 
5 lky dk osru la'kksèku fd;k x;k vkSj ;gka Hkh ^lalkèku 
;k ykHk* eqgS;k djk;k x;k FkkA

dkexkjksa ds fy, etnwjh dh ckrphr ds vxys 7 
osa nkSj dh vuqefr 2007 ls blh lalkèku ;k equkQs ds 

 laikndh;
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lkFk nh xbZ FkhA ysfdu ,d 'krZ lkeus vkbZ gS fd gkfu 
cukus okyh bdkb;ksa dks ç'kklfud ea=ky; ls vuqefr ysuh 
gksxh fd osru iqujh{k.k ls mRiUu gksus okys vfrfjä O;; 
dks iwjk djus ds fy, lacafèkr ih,l;w }kjk lalkèku dSls 
rS;kj fd, tk,axsA ea=ky; ds vuqeksnu ds ckn la'kksèku 
dh vuqefr nh xbZ FkhA

dk;Zdkjh vfèkdkfj;ksa ds fy, nwljh ihvkjlh jko 
lfefr dh flQkfj'ksa uoacj 2008 ds nkSjku tkjh MhihbZ 
fn'kkfunsZ'kksa }kjk ykxw dh xbZ FkhA ihchVh [kaM dh {kerk 
ds fy, lfEefyr fd;k x;k Fkk vkSj O;; dks Hkh ihchVh 
ds 20ø dks lhfer djus ds fy, tksM+k x;k Fkk rkfd iwjh 
fQVesaV QkWewZyk fey lds vkSj ;fn mlls vfèkd de fQVesaV 
dk;kZUo;u dh vuqefr Fkh bl çdkj lkeF;Zrk dk fu;e 
ihchVh ls l[r Fkk vkSj ml fn'kk&funsZ'kksa esa dksbZ Hkh gkfu 
cukus okyh bdkb;ksa esa NwV ugha gqbZA

;g lhek 7 o"kks± ds nwljs Hkkx ds fy, 2013 ds nkSjku 
tkjh fn'kkfunsZ'k tc dkexkjksa ds fy, 5 o"kZ dh vkofèkdrk 
ds muds vxys osru la'kksèku dh ekax dh xbZ Fkh] rks ;g 
lhek c<+k nh xbZ FkhA fn'kkfunsZ'kksa esa gesa dkexkjksa ds fy, 
igyh ckj lkeFkZ~; çkIr djus okys çfrcaèkd [kaM fey x, 
(xSj vfèkdkjh) ^lalkèkuksa ;k ykHk* ds ctk;] bl [kaM dks 
^lkeFkZ~; vkSj foÙkh; fLFkjrk* ds :i esa cny fn;k x;k FkkA

vc tks dkeZpkjh 2007 esa vius 7 osa nkSj esa Fks] os 
2017 ls vius la'kksèku ikus ds fy, okrkZ ds 8osa nkSj dh 
çrh{kk dj jgs gSaA nqHkkZX; ls MhihbZ esa nsjh gks jgh gS çpfyr 
vH;kl ds f[kykQ] u dsoy rhljh ihvkjlh dk xBu igys 
dkexkjksa ds fn'kkfunsZ'kksa ds fy, fd;k x;k Fkk (ogh 2017 
ls gksus ds dkj.k) ysfdu flQkfj'kksa dks Hkh Hkh Lohdkj fd;k 
x;k Fkk vkSj vfèkdkfj;ksa ds fy, 3 vxLr 2017 dks 
fn'kkfunsZ'k tkjh fd, x, FksA ihchVh dks rhu lky ls tksM+us 
vkSj 20ø ds lkFk foÙkh; izHkko dks lhfer djus ds n~okjk 
lkeF;Z lhek dk [kaM vfèkd dBksj vkSj dBksj cuk fn;k 
x;k gSA bl le; gkfu cukus oky badkb;ksa ds fy, dksbZ NwV 
ugha gS] tks igys fn'kkfuns'kks± esa ik;k x;k FkkA

dk;Zdkjh vfèkdkfj;ksa ds fy, tkjh fd, x, bu dBksj 
fn'kkfunsZ'kksa ds dkj.k] deZPkkfj;ksa dks 8osa nkSj esa ,d gh 
dBksj lkeF;Z çkIr gksxk] ftlds dkj.k ch,l,u,y tSlh 
xSj&ykHkdkjh ih,l;w esa f}i{kh; okrkZ dks Hkh çHkkfor fd;k 
tk ldrk gSA osru la'kksèku dk dk;Z dfBu gks tkrk gS ysfdu 
fdlh Hkh dher ij bls fu"ikfnr vkSj izkIr fd;k tkuk gSA

ch,l,u,y çcaèku ;wfu;uksa dks v|ru dj jgk gS fd 
os orZeku esa dk;Zdkjh vfèkdkfj;ksa ds fy, lkeFkZ~; lhek ls 
NwV çkIr djus dh iwjh dksf'k'k djsaxsA rhljs ihvkjlh MhihbZ 
ds fn'kkfunsZ'kksa ds eqrkfcd] vdsys cksMZ lacafèkr ea=ky; dks 
ijEijkxr çkoèkku dk ijh{k.k djus ds ckn çLrkfor çLrko 
dks Hkstus dk vfèkdkj j[krk gS] dksbZ çcaèku lfefr ughaA 
ge ;g ugha tkurs gSa fd os MkWV @ fefuLVªh dks ;g tkuus ds 
fy, fdl rjg ls le>us tk jgs gSaA ;g la?kksa vkSj la?kksa dh 
ftEesnkjh gS fd os ch,l,u,y dks [kaM ls NwV nsus ds fy, 
rkRdkfydrk dh Hkkouk iSnk dj ldsa ;k MhihbZ fn'kkfunsZ'kksa 
esa la'kksèku dh ekax dks uqdlku igqapkus okys bdkb;ksa ds 
fy, leku çkfIr ds ih,l;w dks ,dtqV djds Hkh dk;Zokgh 
dh igy djsA ch ,l ,u ,yA gesa ugha irk fd dSfcusV ds 
fu.kZ; ds vuqlkj ekStwnk MhihbZ fn'kkfunsZ'kksa esa la'kksèku fd, 
fcuk D;k ;g laHko gSA lHkh ;wfu;uksa vkSj la?kksa dk O;kid 
eap ch,l,u,y esa osru la'kksèkuksa ds dfBu dk;Z dh ppkZ] 
ekxZn'kZu vkSj 'ekfuVj djus ds fy, vko';d dne gSA

xSj dk;Zdkjh la?kksa ds dk;Z dk D;k rjhdk gS vkSj D;k 
gS\ etnwjh la'kksèku ds fy, Jfedksa dks jSyh esa ykus ds 
fy, vke lgefr cukus ds fy, fuEufyf[kr fcanqvksa ij 
ppkZ dh tkuh pkfg,A

1- çR;sd ih,l;w }kjk ikWftfVo DykWt ls O;fäxr 
:i ls NwV dh ekax djuk ;k lHkh ih,l;w ds fy, la'kksèku 
dh ekax djuk tks gkfu cukus dh gS] ysfdu Hkqxrku la'kksèku 
ds fy, lalkèku <wa<us esa l{ke gSaA

2- MhihbZ dh ekax] xSj vfèkdkfj;ksa ds fy, fn'kkfunsZ'k 
tkjh djuk ftlls ch,l,u,y gekjs lkFk ckrphr dj 
ldsA

3- cl vfèkdkfj;ksa dh lfefr ds ctk; chMCY;w,ulh 
(f}i{kh; osru ckrphr lfefr) dks LFkkfir djus ds fy, 
ch,l,u,y dh ekaxA

4- D;k etnwjh la'kksèku ds nks pj.k ,d dk;Zdkjh 
vfèkdkfj;ksa ds fy, vkSj nwljs xSj fu"iknd ;k ,dy pj.k 
ds fy, gh gSa\

5- D;k etnwjh la'kksèku ds dk;kZUo;u esa ,d pj.k 
esa gh laHko gS ;k nks pj.kksa esa\ D;ksafd ihvkjlh ds vkèkkj 
ij vkSj nwljs xSj&dk;Zdkjh vfèkdkfj;ksa ds fy, le>kSrs 
ds vkèkkj ij nks vyx&vyx vuqeksnu vfèkdkjh gksrs gSaA

6- vfèkdkfj;ksa ds fy, u, iSekus Kkr gksrs gSa& (osru 
la'kksèku ;k muds Ldsy dk igys ls gh fu.kZ; ugha fy;k 
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x;k gS) vxj Hkqxrku la'kksèku dh vuqefr gS rks lc dqN 
ykxw djus ds fy, rS;kj gSA dksbZ Hkh Bgjko loky ugha gS 
D;ksafd Ldsy yacs nkSj dk gSA

7- xSj dk;Zdkjh vfèkdkfj;ksa ds u, osrueku D;k gSa\ 
ftl ij vki rjktw ij fQV cSBsaxs 15ø tc vki okrkZ 
'kq: dj ysrs gSa rks vki viuk Ldsy cuk ldrs gSa -- D;ksa 
;wfu;uksa vkSj la?kksa us ;g ekax ugha dh gSA D;k gesa yxrk gS 
fd ;g ,d le;iwoZ pj.k gS\ gesa ;g Hkh ekax djuk pkfg,A

8- xSj dk;Zdkjh vfèkdkfj;ksa ds ekeys esa igys ls gh 
gekjs ikl 25000 deZpkfj;ksa dks LVSxus'ku ds dkj.k 
ihfM+r gSaA u, Lrjksa dks rS;kj djrs le; gesa nksxquk lkoèkkuh 
cjruh pkfg,A chMCY;w,ulh us cSBuk 'kq: djus ds ckn 
;g ,d cM+h leL;k gksxhA vr% xSj dk;Zdkjh etnwjh okrkZ 
ds fy, vkus okys fnuksa esa gesa cgqr vfèkd vkjf{kr ÅtkZ 
j[kuh gSA

9- 1997&2007 dh rqyuk esa eqækLQhfr dk 
vkdyu 2007&2017 dh vofèk esa vfèkd gS (2017 
esa ;g 119-50ø vkbZMh, gS tks 2007 esa 68-8 dh 
rqyuk djrk gS)A 1&1&2017 dks lHkh lkoZtfud {ks= 
ds miØeksa dks vkbZMh, dks foy; djds okLrfod etnwjh 
dh iquLZFkkiuk ,d vkSj nsjh ds fcuk t:jh gS D;ksafd tSlk 
fd vkbZMh, 100 çfr'kr ls vfèkd gks pqdk gSA

rks xSj dk;Zdkjh ;wfu;uksa ds dk;Z gSa

¹ gkfu cukus okyh bdkb;ksa ds lkFk okrkZ ds [kaM dks 

l{ke djus ds lkFk fn'kkfunsZ'k tkjh djus ds fy, ekax 
MhihbZ ls dh tkuh pkfg,A

¹ chMCY;w,ulh cukus ds fy, fMekaM ch,l,u,y dks 
vkfèkdkjh vkSj LVkQ nksuksa i{kksa ds lnL; 'kkfey gksa

¹ chMCY;w,ulh lnL;ksa dks ckrphr 'kq: djus] osru 
la'kksèku ij ppkZ djus vkSj çcaèku ds lkFk Hkfo"; esa fLFkjrk 
ls cpus ds fy, u, iSekus dk fuekZ.k djus ds fy, lHkh 
xSj dk;Zdkjh la?kksa ds lHkh tujy lfpoksa ds 'kkfey LVkQ 
i{k etnwjh okrkZ lfefr cukuh pkfg,A 

¹ dk;Zdkjh vfèkdkfj;ksa ds dkWy@vkanksyu dks muds 
osru la'kksèku dks 15ø ykHk ds lkFk leFkZu çnku djus 
ds fy, rkfd xSj&vfèkdkfj;ksa ds fy, leku fQV ykHk Hkh 
fey ldsA

¹ vU; ih,l;w okys ih,lVh ;k rhljs ihvkjlh MhihbZ 
eseks esa lqèkkj djus dh {kerk ds lkFk gh MhihbZ fn'kkfunsZ'kksa 
dks uqdlku igqapkus okys bdkb;ksa ds fy, ,d l{ke DykWt 
ds lkFk ,dtqV vkanksyu cuk,aA

visf{kr ifjorZu ykus esa nsjh gks ldrh gS ysfdu 
,u,QVhbZ lHkh ;wfu;uksa @la?kksa dks jSyh djus vkSj nwjlapkj 
esa vkS|ksfxd 'kkafr cuk, j[kus dh mudh ftEesnkjh dks 
eglwl djus ds fy, lacafèkr vfèkdkfj;ksa dks etcwrh ds 
fy, etcwj gSA vkb, ge ,d lkFk pyrs gSa vkSj etnwjh 
la'kksèku ds egku dk;Z dks gy djus ds rjhds vkSj rjhdksa 
dk irk yxk,aA


